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BP 7D4 Discrimination Complaint Process and Responding to Harassment
Based on Sex under Title IX

7D4A The Kern Community College District shall provide an expeditious and effective
process for resolution of complaints by staff and students of unlawful discrimination and/or
harassment in violation of this policy by staff and students. This process, as described
below, will apply to discrimination based on military and veteran status, national origin,
religion, age, sex (gender, including Title IX, Gender Equity Violations), gender identity,
gender expression, race or ethnicity, color, medical condition, genetic information,
ancestry, sexual orientation, marital status, physical or mental disability, or pregnancy, or
because he or she is perceived to have one or more of the foregoing characteristics, or
based on association with a person or group with one or more of these actual or perceived
characteristics. In accordance the State law, the District shall accept complaints filed
within one (1) year of the alleged discrimination. See Procedure 7D4A of this Manual for
the guidelines to the Unlawful Discrimination Complaint Process.

7D4A1 Where complaints are filed directly with State and Federal agencies, the District
Vice Chancellor, Human Resources or his/her designee will investigate and respond to
the complaint in the manner provided by the agency and in accordance with the process
provided for in Procedure 7D4A.

7D4A2 When complaints are filed directly with the College or District, the Vice Chancellor,
Human Resources shall be responsible for ensuring District compliance with rules and
regulations adopted by the California Community Colleges and will assure that the
College or District investigation shall be completed within ninety (90) calendar days.



Responding to Harassment Based on Sex under Title IX

Introduction

The District encourages members of the District community to report sexual harassment.
This procedure only applies to conduct defined as sexual harassment under Title IX and
applicable federal regulations and that meet Title IX jurisdictional requirements. The
District will respond to sexual harassment and sexual misconduct that falls outside that
definition and outside the jurisdiction of the Title 1X federal regulations using California
law and applicable District policies and procedures. In implementing these procedures
discussed below, the District will also provide supportive measures, training, and
resources in compliance with California law, unless they are preempted by the Title IX

regulations.

Title IX Coordinator
Questions concerning Title IX may be referred to the District Title IX Coordinator whose
contact information is below.

District Office

Kern Community College District
2100 Chester Avenue
Bakersfield, CA 93301
661-336-5141

The Title IX Coordinator is required to respond to reports of sexual harassment or
misconduct. The Title IX Coordinator will handle information received with the utmost
discretion and will share information with others on a need-to-know basis. For example,
the Title IX Coordinator may need to address public safety concerns on campus, comply
with state and federal legal requirements, or share information to implement supportive
measures.

A report of sexual harassment to the Title IX Coordinator does not necessarily lead to a
full investigation, as discussed more fully in AP 7D4A. However, the Title IX Coordinator

will make an assessment to determine if there is a safety risk to the campus. If the Title
IX Coordinator finds there is a continued risk, the Title IX Coordinator will file the formal

complaint without the Complainant's consent or cooperation.




